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Noongar Six Seasons  

Joe Williams, Noongar Six Seasons 

 © Joe Williams, March 2005 

‘Noongar Six Seasons’ represents the chain of life for Nyungar people. This is a depiction of an 

environmental plan for our people where these food chains and biodiversity is a blueprint of cultural 

importance to Nyungar people.  

 

Artist Statement 

Joe Williams grew up in the Tambellup area. His artistic skills 

grew strongly from a very young age with influence from his 

father Jack Williams and his Aunty Bella Kelly. In his adult years 

Joe taught in public schools and the prison system. He also 

lectured at the Great Southern TAFE, teaching Aboriginal 

Cultural Studies and all aspects of Art.  

Joe has featured his Art in numerous exhibitions and Art 

projects in the south west region of Western Australia, where 

he still pursues his passion of his Noongar culture. 



 

 

Foreword 

 

The Southwest of Western Australia has some of the most extraordinary land and seascapes that 

have been cared for by Nyungar people since time immemorial. Over time Nyungar People have 

applied their Law and fostered their spiritual relationship to the country and all things in it. 

Since European settlement the country has been subject to substantial transformations and the 

population has grown and profited from farming, mining, fishing, forestry and other primary 

industries. However these changes have come at a price to both the environment and to the 

opportunity for Nyungar Traditional Owners to care for their country. The South West Catchments 

Council through funding by the Australian and Western Australian Governments of the Natural 

Heritage Trust and the National Action Plan (for Water Quality & Salinity) is seeking to facilitate 

management and cultural change to practices for the betterment of all and our environment. 

Our Traditional Owners have a birthright and an obligation to care for their country under 

Traditional laws passed on from their Ancestors and Ancestral beings. The South West Catchments 

Council recognises the Nyungar people s desire to care for Traditional country and have actively 

endeavored to readdress this issue through the Memorandum of Agreement signed with Traditional 

Owners. This Cross Cultural Awareness Package (Katijin Wongi) is a two (2) day program with an 

annual forum. The purpose of Katijin Wongi is for Aboriginal NRM Facilitators, 

Natural Resource Management Officers, Sub-regional bodies, Aboriginal and Non- Aboriginal 

Communities and to have a tool to refer to when considering the design and delivery of Cross-

Cultural Awareness Training sessions (CCAT), with a Natural Resource Management (NRM) and 

Cultural Heritage content. 

This package intends to encourage ways to build better working relationships with Nyungar 

communities. Caring for their country and understanding what this means to Nyungar peoples is an 

essential element. While this package is primarily for the use of our Nyungar workers to facilitate 

learning about our culture, it is also hoped the package will be used in reverse by non-Aboriginal 

people, with the assistance of Nyungar people, to help educate some Nyungar peoples about the 

majority culture. 

 

 

Tony Brun 

Chairperson 

Southwest Catchments Council 
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The Nyungar Elders words of wisdom are 

utilised within Katajin Wongi  

The ‘Katijin Wongi Training package is a 

strategic initiative of the South West 

Catchments Council funded by the natural 

Heritage Trust (NHT) and/or the National 

action Plan for Salinity and Water quality 

(NAP), joint programs of the State and 

Australian Government. 

How to Use FACILITATORS 

MANUAL 

This “Katijin Wongi” South West Catchments 

Council (SWCC) Cross-Cultural Awareness 

Training Manual is designed to meet the needs 

of people working and volunteering in Natural 

Resource Management (NRM) in the South 

West NRM Region of WA.  

These training resource materials are intended 

for use by Facilitators, SWCC Indigenous 

NRM Facilitators and Support Officers, NRM 

Officers and Managers.   

This manual encourages the building of better 

working relationships with our Nyungar 1 

communities. One of the manual’s key themes 

is the concept of ‘Caring for Country’ and 

understanding what this means to Aboriginal 

people.  

Building respect and a collective understanding 

of ‘Caring for Country’, will ensure our efforts 

to care for the environment have greater 

meaning. We will also be able to provide a 

social environment in which Aboriginal people 

feel comfortable and willing to be part of 

discussions and actions. 

 The overall objectives of this manual are to: 

• Empower Aboriginal people to 

actively participate in the development 

and presentation of Cross-Cultural 

Awareness Programs 

• Have individuals working and 

volunteering in NRM to enrol in the 

possibility that they can broaden their 

knowledge of Aboriginal people by 

creatively working together in Caring 

for Country. 

• Promote Aboriginal culture.  

• Facilitate better social and working 

and relationships between non-

Aboriginal and Aboriginal people. 

• Inform people working in NRM of the 

positive aspects of Aboriginal culture. 

• Acknowledge and respect the role 

Aboriginal Traditional Knowledge 

plays in managing our environment. 

The manual is divided into four sections as 

follows: 

• Preparation 

• Presenting 

• Evaluation and Monitoring 

• Resources 

1 The Spelling of “Nyungar” 
Traditional Nyungar society originates from 14 different linguistic groups comprising of four different dialects.  As a spoken language in contemporary 
settings, the word “Nyungar” can be spelt several ways such as Nyungar, Nyoongar, Noongar, Nyungah, Nyoongah and Noongah. 
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Preparation 

CHECKLIST 

Planning and preparation is important for 

successful Cross-Cultural Awareness Training. 

This checklist will enable Facilitators to track 

their progress in planning and preparation for 

this training. Some of these tasks need to be 

adopted after consultation with the SWCC 

Indigenous NRM Facilitator. 

It is advisable to organise your speakers, 

dancers and Elders well in advance and to 

prepare all of your materials several days before 

any training session. 

Please note the items in the checklist are 
not in order of importance. 
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SWCC Preparation Checklist

Task Done Comments 

Become familiar with NRM, SWCC and Learning 

Outcomes 
  

Do your research. Who are the Traditional Owners, 

what are the local family names, the key Aboriginal 

organisations, what is the history of the area (when 

was it settled, conflicts, historic incidences etc) 

  

Prepare agenda using standard workshop agendas 
  

Confirm your speakers, dancers, Elders and provide a 

briefing of SWCC Training 
  

Organise any payments 
  

Brief Elders about the Elders Forum Process 
  

Print Participant Booklet 
  

Print any handouts 
  

Print Evaluation Forms 
  

Prepare your PowerPoint presentation using templates 
  

Prepare any other tools – overheads, DVD’s, Map of 

Australia etc. 
  

Prepare posters and reading materials for display in the 

room 
  

Stock up on equipment – butcher’s paper, coloured 

markers etc. 
  

Confirm venue 
  

Plan the room setup, chairs etc 
  

Organise break-out rooms for small group activities 
  

Organise name tags for participants 
  

Organise catering 
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SOUTH WEST 

CATCHMENTS COUNCIL 

What is it? 

The South West Catchments Council (SWCC) 

is a cooperative Regional NRM organisation 

based in the South West of Western Australia. 

It identifies and coordinates strategic regional 

opportunities to achieve sustainable NRM. 

South West Catchments Council members 

include community and public agency 

representatives. Community members are 

nominated by NRM groups in the six South 

West Sub-Regions.  

Public agencies represented are the 

Departments of Environment, Agriculture, 

Planning and Infrastructure, Conservation and 

Land Management, the South West or Peel 

Development Commission and the WA Local 

Government Association. 

What does it aim to do? 

The role of the South West Catchments 

Council is to: 

• Provide leadership on NRM matters 

within the Region  

• Coordinate partnerships between the 

community and all levels of 

Government to share responsibility for 

NRM 

The role is carried out by:  

 

• Supporting communication and 

information sharing within the Region;  

• Advocating and brokering support for 

improved NRM;  

• Coordinating the implementation of 

State and Australian Government NRM 

policies and programs relevant to the 

South West Region. 

How did it begin? 

The South West Catchments Council was 

established to assist the coordination and 

integration of NRM in the South West. It aims 

to provide measurable improvements in natural 

resource conditions on a Regional scale, 

through the delivery of specific outcomes.  

The SWCC coordinated the South West 

Regional Strategy for Natural Resource 

Management, which is a statement by 

community, industry and Government 

stakeholders within the Region, about the value 

of our natural resource assets. 

The Strategy encompasses information from 

current scientific and technical data, extensive 

stakeholder consultation and references to 

more than 20 management plans. Natural 

Resource Managers in the South West 

developed the Strategy to ensure that 

management actions at the local level will be 
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consistent and compatible with those required 

for the entire Region.     

What are the Sub-Regions? 

The South West NRM Region is made up of six 

Sub-Regions: 

 

Blackwood -– Since 1988 rural and urban 

community groups have been actively involved 

with NRM in the Blackwood River Catchment. 

The Blackwood Sub-Region is a large, diverse 

area with boundaries extending from the coast 

at Augusta, easterly to inland forestry areas at 

Nannup, out to livestock farming areas at 

Bridgetown and Boyup Brook, to wheatbelt 

towns of Narrogin in the north, and Katanning 

and Kojonup in the south. 

 

Cape to Cape – The Cape to Cape 

Catchments Group was formed in 2000. Its Sub-

Region incorporates the coastal Regions from 

Cape Leeuwin in the south to Cape Naturaliste 

in the north, with the Margaret River Region in 

between.  

 

Geographe – The Geographe Catchment 

Council (GeoCatch) was established in July 

1997 as a result of growing local concern about 

the health of the Geographe Catchment. The 

Sub-Regional area encompasses Capel, Sabina, 

Abba, Ludlow, Vasse, the Carbunup Rivers and 

Yallingup Brook.  

 

Leschenault – The Leschenault Catchment 

Council was formed in 2000, through the 

amalgamation of two community-led NRM 

groups - the Leschenault Inlet Management 

Authority and the Leschenault Catchment 

Coordinating Group. The Leschenault Sub-

Regional boundaries encompass the Leschenault 

Estuary and the Preston, Collie, Ferguson, 

Wellesley and Brunswick River systems and the 

Wellington Dam and its catchment (the upper 

Collie River). 

 

Peel- Harvey – In March 2000 the Peel-

Harvey landcare community formalised an 

integrated catchment management approach to 

the Sub-Region with the establishment of the 

Peel-Harvey Catchment Council. The Peel-

Harvey catchment is in the northern portion of 

the South West NRM Region immediately south 

and south east of Perth. It encompasses the 

catchments of the Serpentine, Harvey and 

Murray River systems (including the Hotham 

and Williams Rivers) that drain into the Peel-

Harvey Estuary.  

 
Warren - Since 1989 the Manjimup Land 

Conservation District Committee has managed 

community NRM projects in the Warren. A 

Warren Catchments NRM group with a new 

name and purpose is being formed and it will 

continue the community's involvement in NRM. 

The Warren Sub-Region is comprised of 

portions of several Local Government areas and 

includes the entire Shire of Manjimup. 

To find out more about the Sub-Regional 

groups, visit the SWCC website at: 

www.swcatchmentscouncil.com/groups 
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The South West Regional 

Natural Resource 

Management Strategy 

What is it? 

The Strategy fulfils the requirements for State 

and Australian Government accreditation. This 

means that Regional communities will be able to 

access funding for identified Regional priorities 

from the State or Australian Governments.  

The Strategy takes an asset-based (i.e. water, 

biodiversity) rather than threat-based approach 

(e.g. salinity). 

What does it aim to do?  

The Strategy aims to achieve integration and 

coordination in NRM by: 

• Directing investment to the highest 

priorities in the Region; as determined 

by the stakeholders 

• Increasing the quality and quantity of 

on-ground outcomes 

• Minimising duplication to allow for 

identification and establishment of 

funding partnerships and other 

resources for local, catchment and 

regional partners 

Where to next? 

The South West Regional Natural Resource 

Management Strategy was accredited in June 

2005 when State and Australian Government 

Ministers endorsed the recommendation of the 

Joint Steering Committee.  

The South West Regional NRM Investment Plan 

is a rolling plan designed to achieve Regional 

priorities for change in the condition of our 

natural resources. The 2005-2006 Investment 

Plan was approved by the Australian and 

Western Australian Governments early in July 

2005.  

Both the Strategy and Investment Plan can be 

downloaded from the South West Catchments 

Council website: 

www.swcatchmentscouncil.com/publications 

 

How can I get more information? 

Most of the staff of the SWCC can be found in 

the Bunbury Regional office of the Department 

of Agriculture near the corner of Dodson and 

North Boyanup Roads. The Coastcare 

Facilitator position is based with Department of 

Fisheries in Busselton (48a Bussell Highway) 

 

SWCC Postal Address:  

PO Box 5066 

BUNBURY WA 6231 

Phone: (08) 9780 6193 

Fax: (08) 9780 6198 

Or visit the website: 

www.swcatchmentscouncil.com  

SOUTH WEST 

INDIGENOUS NRM 

Extracts from the South West Regional 

Natural Resource Management Strategy 

NYUNGAR STATEMENT 

As the traditional custodians of this land, the 

Nyungar people have existed for tens of 

thousands of years in relative harmony with the 

land, the sea, the waters, the sky and the plant 

and animal inhabitants therein. 

‘Caring for Country’ is at the heart of the lore – 

the spiritual, cultural and physical being - of the 

Nyungar people.   The need to care for country 

– to give as much as we take – is a powerful 

lesson for all.  It is a lesson that has taken the 

descendants of those first European settlers 

over 150 years to start to come to terms with.  

But the lesson has started to sink in… 

Many non-Aboriginal people of the South West 

now recognise the need to repair the damage of 

the past and to begin to think and live in a more 



 

 

South West Catchments Council – KATIJIN WONGI – Cross Cultural Awareness Page 13 

Facilitators Manual 

holistic relationship with the land, the sea, the 

waters, the sky and their inhabitants. 

To do this effectively however, Aboriginal and 

non-Aboriginal cultures must genuinely engage 

with each other and learn from each other’s 

experience and knowledge. 

Reconciliation is a word oft used by activists, 

leaders, diplomats and politicians of all shapes 

and sizes.  And while words are extremely 

important in beginning a journey, the real 

journey that lies ahead of us is acting on these 

words.   

The South West Region thus recognises the 

need to involve Nyungar people at all levels of 

NRM, from policy to on-ground action.  For it is 

in working side by side that gives us the greatest 

chance of once again ‘Caring for Country’, so 

that in turn it may care for us and for the 

generations to come. 

South West Nyungar People 

Extracts from the South West Regional 
Strategy for NRM (SWCC 2004) 

Aboriginal knowledge of the land and water and 

of ecological systems and processes is a 

significant and valuable tool in achieving 

progress towards sustainable NRM.  There is 

growing recognition that increased Aboriginal 

(Nyungar) involvement in NRM activities will 

result in improved condition of our natural 

resources.   

The recognition of Nyungar values of natural 

resources is often difficult in a non-Aboriginal 

framework. An attempt to describe Nyungar 

cultural values through categorisation often falls 

short of showing the richness of Nyungar 

reality. While an holistic description provides 

greater accuracy, it is often at odds with non-

Aboriginal perceptions. This is reflected in the 

difficulty of non-Aboriginal political and 

managerial structures to come to terms with 

Nyungar people’s values and perceptions. 

South West Nyungar History 

The Aboriginal people in the South West 

corner of Western Australia, collectively known 

as Nyungars, are people with familial ties to this 

country who share a common culture, language, 

history and affiliation with land (Green, 1984).  

[Historian] Daisy Bates (1966) indicates their 

lands took in everything from Jurien Bay on the 

west coast to Esperance on the south coast.  

Nyungar people have a 50,000 year association 

with the South West environment and its 

natural resources utilising these according to 

their law, to look after country.   

Nyungar people have a complex and holistic 

framework for understanding their place in the 

world and their role in looking after country.  

The close bonds between Nyungar people and 

the physical and spiritual worlds are especially 

apparent in relation to land.  Country is 

physically, spiritually, economically and culturally 

essential for survival.  Nyungar people's 

perspectives on environmental issues have been 

largely ignored throughout the history of NRM 

in the South West.   

Under the notion of ‘terra nullius’ European 

settlements dispossessed Nyungar people from 

their country and at the same time imposed 

European land use practices. Nonetheless, 

Nyungar culture has survived and knowledge of 

the traditional and ongoing cultural values of 

natural resources has been passed on.   

Values 

Nyungar people value the Region's natural 

resources for their spiritual meaning, provision 

of sustainable diet and for healing and medicinal 

properties and, in recent times, for educational 

and employment values.  Environmental 

knowledge associated with natural resources is 

another important cultural value. 

The natural environment of the South West is a 

Nyungar cultural landscape shaped by the 

inherent relationship between people and 

country.  ‘Aboriginal people’s relationships with 

country link people to ecosystems rather than 

giving them dominion over them’, (Hill in 

Bradby & Pearce 1997).  The continued clearing 

of land vital to both native flora, fauna and to 

the Nyungar people for agriculture and 
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development has left some living things on a 

path to destruction.  Nyungars want to regain 

control of their traditional lands and believe 

they have a cultural obligation and birthright to 

do so.  It important they define their own 

priorities and programs to underpin their land 

management aspirations. 

Traditional Aboriginal Knowledge  

Until recently, it was considered unlikely that 

intellectual property rights applied to the special 

features of Aboriginal cultural heritage material.  

However, Aboriginal songs, dances, stories, 

lifestyles, knowledge, biogenetic resources and 

resource-management practices are now being 

recognised as having commercial value.  In an 

age of new technology and increasing global 

markets, Aboriginal people worldwide are 

seeking to protect their cultural and commercial 

interests. So too, are Aboriginal Australians. 

(www.icip.lawnet.com.au).Aboriginal and Torres 

Strait Islander people are considered within the 

broader legislative and operational frameworks 

for intellectual property.  Consideration 

extends across a complex range of traditional, 

national and international legal systems that 

interrelate with policy, protocols and guidelines 

in use or being developed by cultural 

institutions, agencies and Aboriginal resource 

organisations. 

The recognition of traditional rights is a 

precursor to incorporation of Aboriginal 

knowledge in NRM.  The measure of 

appropriate recognition will be defined by 

established protocols (e.g. icip.lawnet) and 

through local consultation.  There is significant 

opportunity to integrate Nyungar 

environmental knowledge into SWCC NRM 

strategies where appropriate intellectual 

property and cultural rights are respected.  The 

combination of Nyungar traditional knowledge, 

modern scientific method, and a cross-cultural 

land ethic will potentially enable the creation of 

an extremely robust and effective land 

management system (Kelly, 2000).  This 

potential depends on the capacity or mechanism 

for Nyungar involvement that meets the 

expectations of Nyungar communities. 

Cultural Heritage  

There have been 1136 archaeological sites 

recorded in the Perth-Bunbury Region (Water 

and Rivers Commission WRT3 1996) and 181 

in the Busselton Walpole Region (Water and 

Rivers Commission WRT2 1996).  There are 

also many other land, water, seascapes of 

significance to Nyungar people, however, many 

have been disturbed, lost or not identified.  A 

few major desktop studies including the Warren-

Blackwood Regional Planning Study 1995 and the 

Western Australian Regional Forest Agreement 

1997 have been conducted to identify 

Aboriginal sites in the Region but no such 

comprehensive study has been conducted.  

There have been numerous small heritage 

surveys conducted by Government agencies, 

mining interests, developers or any parties 

whose action may affect Nyungar heritage 

values and places in the South West, as an 

obligation under the Aboriginal Heritage Act, 

1972. 

Elder Angus Wallum was told of ‘the last spear 

fight’ by his grandfather who Angus said was a 

‘young fella’ (13 October 2005) at the time of 

the fight. Elder Wallam says that the place is a 

‘junga place’ (13 October 2005). Junga is a word 

referring to the spirits of the dead. A fence is 

now around the site because the land owner 

respects Nyungar people’s connection to his 

property. (From UWA, Anthropological Report 

to the Blackwood Basin Group, 2006). 

Native Title 

Native Title refers to Aboriginal peoples' close 

interrelationship with the land (natural 

resources).  Native Title confers significant 

traditional or prior rights including the right to: 

• Go onto land 

• Maintain and protect important places 

• Make decisions about the future use of 

the land or waters (speak for land) 

• Practice traditional ceremonies 
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• Gather bush food and bush medicines 

In some cases: 

• Live on the land; and 

• Share in the return from resources of 

the area 

The current situation sees: 

Prior rights of Aboriginal people now being 

recognised in WA. 

• Aboriginal communities in the South 

West of WA following procedures to 

make a Native Title application.  No 

Native Title determination has yet been 

made over the South West Catchments 

Council Region.  

• Some process in place to protect 

Native Title right in the interim.   

• Legislation already in effect containing 

specific reference to traditional use 

rights, for example: Section 23 Wildlife 

Conservation Act persons of Aboriginal 

descent may take fauna for food 

purposes. Amendment excludes any 

rare species (other than Dugong).  

Protected species can be taken.  No 

rare species of flora can be taken for 

food or traditional use.  Protected 

species can be taken.  Under the Fish 

Resources Management Act 1994 Sect 6, 

the Act applies to Aboriginal persons 

except in that no license fee is required. 

The Aboriginal Heritage Procedures 

Manual draws together a wide range of 

heritage related information into a 

comprehensive and user-friendly guide.  

Although primarily aimed at Government 

agencies, the Manual is also a valuable resource 

for private agencies dealing with Aboriginal 

heritage issues in WA. There is currently 

legislation at both National and State levels 

protecting Aboriginal cultural heritage.  

Consultation and Land 

Management Practices 

Consultation with Traditional Owners 

and other Aboriginal People with Interest 

- Traditional Owners are those people whom, 

through membership to a descent group, have 

the responsibility for caring for particular 

country and land, water or seascapes. 

Authorisation may be from a Senior Traditional 

Owner, an Elder or in more recent times, as a 

registered Native Title claimant.  It is 

paramount that Traditional Owners are 

consulted, in terms of cultural heritage and 

traditional knowledge.  While there has been 

some consultation with Nyungar people in 

regards to NRM programs in the Region, there 

has not been a consistent regional process to 

ensure they are involved and consulted.   

The Australian Heritage Commission - 

has developed consultation guidelines to ensure 

that land management decisions do not 

adversely impact on Aboriginal cultural values.  

Adoption of these guidelines is seen as the 

foundation for an Aboriginal consultation 

strategy for the South West now and in the 

future.  The South West Aboriginal Land and 

Sea Council (SWALSC) are identifying 

representatives of the Traditional Owners 

within the SWCC NRM Region.  Once 

Traditional Owners have been identified, the 

SWCC will formally consult through a number 

of meetings with the Nyungar community about 

the South West Natural Resource Management 

Strategy.  

The Aboriginal Lands Trust (ALT) - 

provides advice to the Australian Government 

Minister for Indigenous Affairs on Aboriginal 

land issues.  The ALT is also a significant 

landholder, with responsibility for 

approximately 27 million hectares or 12% of the 

State's land including reserves (mostly for "the 

use and benefit of Aboriginal inhabitants"), 

freehold properties, pastoral leases, special 

purpose leases, one annual renewable lease and 

one reserve leased from the Water 

Corporation.   
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The ALT has issued over 200 leases, most of 

which are for 99 year terms.  In the SWCC 

Region only 0.02% (5400 hectares) of the land 

sits with the Aboriginal Lands Trust.  

Indigenous Land Use Agreement (ILUA) - 

A voluntary agreement about the use and 

management of an area of land or waters, made 

between one or more Native Title groups and 

others (such as miners, pastoralists, 

Governments).  A registered ILUA is legally 

binding on the parties to the agreement and all 

Native Title holders for that area.  An ILUA is 

one of the most practical ways to resolve 

Native Title issues as it allows parties to make 

agreements about how land is used without 

entering into the usual Native Title process.  

Memorandum of Understanding (MOU) - 

The Aboriginal and Torres Strait Islander 

Commission (ATSIC) has developed MOU 

frameworks for use by agencies at a National, 

State and Regional level.  An example is the 

national MOU between ATSIC and the previous 

Council for Aboriginal Reconciliation (CAR) on 

the respective roles of these two agencies in the 

reconciliation process recognising the role of 

ATSIC as the legitimate advocacy body for 

Indigenous peoples at the National level.  Other 

examples include ATSIC and the Australian 

Government Department of Employment, 

Workplace Relations and Small Business 

MOU’s. These MOU’s provide a framework for 

joint initiatives in promoting Aboriginal 

employment and business development.  

The Indigenous Land Corporation (ILC) - 

Established in 1995 the Indigenous Land 

Corporation (ILC) is an independent Australian 

Government statutory authority funded from 

the Aboriginal and Torres Strait Islander Land 

Fund. Its main function is to assist Aboriginal 

people acquire, hold and manage land in a 

sustainable way. In this way the ILC helps to 

provide cultural, social, economic or 

environmental benefits for current and future 

generations. 
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Nyungar Heritage Sites in the 

South West 

 

Current Condition, Threats and 

Trends 

There is a diverse range of land, water, 

seascapes and issues that are of cultural 

importance to the Nyungar people within the 

South West Region.  While Nyungar people 

know this, often the general public is unaware.   

 

 

 

 

 

 

 

 

Nyungar people are reluctant to share 

knowledge about their culture and values.   

Increasing the involvement of Nyungar people in 

NRM will go a long way to reducing the lack of 

trust and respect that has existed in the past. 

The pressures on Aboriginal land, water and 

seascapes include: 
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• Conflicting management practices 

• Coastal urban sprawl 

• Land degradation and erosion 

• Native vegetation decline 

• Ignorance 

• Inherent racism 

The loss of culture and traditions through the 

restriction of freedom to access country and 

broad-scale attempts to destroy traditional 

culture must be recognised within the context 

of Aboriginal ecological knowledge.  The most 

noticeable loss is our Nyungar language that 

articulates detailed understandings of complex 

ecological systems.  Denial of our Nyungar 

people’s access to traditional means of 

subsistence since the colonisation has been 

extremely detrimental to the maintenance of 

this knowledge. So too, has the exclusion from 

full participation in new forms of social 

organisation and modes of production on the 

basis of racial grounds. Some of the threats 

associated with these impacts include: 

• Lack of access to land  

• Restrictions to culturally important 

activities 

• Social inequities 

• Lack of cultural understanding amongst 

non-Aboriginal communities 

On the other hand, most real impacts of Native 

Title may result from the legislative requirement 

for negotiation and the effects of the “Future 

Act” clause.  This may result in increased 

notification or negotiation time and consequent 

slowing of natural resource development. 

In the period leading to any Native Title 

determination there may be a perceived threat 

to the variety of natural resources including 

protected flora or fauna because of Native Title 

right to utilise such resources. However, a 

definition of Native Title claim, claimants, 

negotiation and rights determination may see a 

resolution of these impacts. 

It is not expected there will be any specific 

threat to resources created by Native Title 

determination.  It is more likely, with the 

opportunity to review existing uses and include 

Aboriginal consideration and advice, that there 

will be an improvement in NRM practices. 

Nyungar ecological knowledge has implications 

for improving natural resource management in 

the South West including: 

• Knowledge of ecology of the area; 

• Knowledge of burning regimes and 

patterns for hunting and land 

management; 

• Knowledge of plant and animal ecology 

and biology - 24 plant species and 12 

animals are currently recorded as being 

commonly used by South West 

Nyungars  (CALM 1991); 

• Knowledge of plant and animal use 

(medicinal, nutritional, ceremonial, 

tools); 

• Knowledge of animal behaviour and 

movement patterns; 

• Knowledge of appropriate harvesting 

techniques; 

• knowledge of landforms and their 

creation; 

• Community networks; 

• Commercial opportunities for use of 

natural resources; 

• Understanding of interconnectedness – 

“reading the land”; 

• Understanding of the cycles of 

management and seasons; 



 

 

South West Catchments Council – KATIJIN WONGI – Cross Cultural Awareness Page 19 

Facilitators Manual 

• Knowledge of pathways, routes and 

dream-lines of the South West; 

• Conservation ethics (including totem 

species) and 

• Spiritual and ritual practices relating to 

ecological processes. 

Prioritisation Framework 

The SWCC has set specific Targets aimed to 

improve the capacity of the Region’s Aboriginal 

people to become involved with and deliver 

improved NRM. These Targets have been 

prioritised through an intensive and rigorous 

process by a specialist panel (Technical Working 

Group). Both assets and threats were then 

prioritised by the SWCC members on behalf of 

the Region’s communities. 

LEARNING OUTCOMES  

Prior to the commencement of any training 

program, it is always important to consider 

what learning outcomes you want to achieve by 

the end of the training. These should be 

included at the beginning of your training 

manual. The learning outcomes for the SWCC 

training are as follows: 

Overall 

• Build knowledge of ‘Caring for Country’ 

by non-Aboriginal NRM workers and 

volunteers 

• Promote Aboriginal culture.  

• Facilitate better social and working and 

relationships between non-Aboriginal 

and Aboriginal people. 

Participants as Members of 

Society 

• Review your interactions and 

relationships with Aboriginal people. 

• Gain a greater understanding of 

interaction between non-Aboriginal and 

Aboriginal individuals, families and 

groups. 

• Acknowledge your backgrounds and 

experiences, in particular, the ways of 

coping in new cultural situations and 

enhancing self-recognition of changes in 

behaviour. These changes can be acted 

upon immediately. 

• Comprehend and gain an appreciation 

of the effects of ‘life chance’. 

History 

• Learn about Australian society from 

Aboriginal perspectives within the 

history of Australia. 

• Relate to the impacts of Government 

policy and the stolen generations, in 

particular on culture, Aboriginal families 

and community. 

• Appreciation of Nyungar land and sea 

management practices.  

Identity and Ways of Life 

• Discover religious structures and 

philosophies of Nyungar society within 

traditional and contemporary 

communities. 

• Understand the diversity and variation 

of Nyungar culture by listening to the 

shared meanings of life from a panel of 

Nyungar people. 

• Recognise cultural differences and see 

where these differences may cause 

conflict or difficulty, as well as 

recognising the similarities that make us 

all human. 

• Gain an insight into Nyungar spirituality. 
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Communication-Local 

Aboriginal Community Panel  

• Acquire information about ways of 

working in different situations to 

accommodate local cultures and 

customs. 

• Learn about the concept of Aboriginal 

English. 

• Recognise possible barriers in language 

and communication styles and learn 

ways to overcome them. 

Cultural Mapping 

• Identify features in the landscape that 

are highly likely to have cultural heritage 

significance. 

• Be involved in a cultural heritage survey 

following protocols. 

• Understand the methodology 

incorporated in cultural mapping. 

• Appreciate the importance of family 

groups. 

Biodiversity and Bush 

Medicine 

• Understand Nyungar peoples’ unique 

relationship to their natural 

environment. 

• Discover how Nyungar people collect 

and make bush medicines to treat many 

ailments. 

• Understand the need to include 

Nyungar interest in land, heritage, 

economic development and culture in 

the protection of biodiversity. 

• Explore ways to strengthen the active 

participation of Nyungar people in 

NRM. 

Working Together For the 

Future 

• Obtain methods to analyse and plan for 

different techniques for working toward 

changes in our society.  

• Devise practical strategies for 

recognising where the potential barriers 

might be and learn how best to 

overcome them. 

• Explore ways for Nyungars and non-

Aboriginal people to work together 

when ‘Caring for Country’. 

• Explore ways to further learn about 

Nyungar culture and managing the 

environment.
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WORKSHOP AGENDAS  

South West Catchments Councils ‘Caring for Country’  

Cross-Cultural Awareness Workshop  

AGENDA 

Facilitator/s:   

 

Day One 

8.00am  Registration - Tea and coffee available 

8.30am Welcome to Country  

Didjeridoo 

Nyungar Song 

  Nyungar Welcome - Elder  

 8.40am South West Catchments Council Regional Response     

 9.05am  Introduction 

Workshop Overview  

Expectations 

9.20 am  Beliefs & Values Relating to Aboriginal People                     

Crocodile Creek - Small Group Activity 

10.30am Morning Tea 

10.50am  History - Guest Speaker  

12.20pm  Lunch 

1.00pm Working with Aboriginal People  

How best to communicate and relate across cultures 

2.30pm  Afternoon Tea 

2.45pm  Living in a Western Society & Being Aboriginal   

Local and Regional Nyungar community panel members 

4.00pm South West Catchments Council 

Bill Bennell Aboriginal NRM Officer  

5.30pm Nyungar Dance  

6.00pm  Bar-be-cue 
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6.30pm Entertainment 

7.00pm Nyungar Creation Story   

8.00pm Close 

 

 

Day Two 

 8.00am Tea & Coffee 

 8.15am  Bush Walk & Nyungar Ecological Knowledge 

 9.00am Culture & Spirituality 

10.30am Morning Tea 

10.45am South West Boodjar and Gnarla Karla Boodjar Native Title Claimants  

Native Title and Working with Native Title Claimants   

11.30am Connection to Country Local and Regionally Significant Sites 

12.00am  Role Play  

12.30am Lunch    

1.30pm Heritage Identification Training  

3.00pm Afternoon Tea 

3.15pm Planning Strategies for Your Workplace & Community   

4.00pm  Reflections  

Evaluation 

Closing Circle  

4.30pm  Close 

 

South West Catchments Councils Elders Forum 

AGENDA 
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Day 3  

8.00am Registration 

8.15am Welcome to Country 

8.30am Forum Briefing  

House keeping  

Activities 

9.00am Break into Totems Groupings 

Questions & Answers Facilitators work with Elders 

Session related to Strategy Management Action Targets 

10.00am  Morning Tea 

10.30am Restrictions   Elders Observation 

Set Tasks 

12.00pm Lunch 

 1.00pm  Debrief   Elders Observation  

 1.30pm Large Circle 

Participants ask questions for answers not obtained in work 

Questions and Answers 

3.00pm Rules and the Right Way 

Introduction to Protocols 

Who they are   Card Check 
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Elders 

Use your local contacts to find the appropriate Traditional Owner/s for the workshop welcome within 

the local Noongar community.  

If you need to explore further, you may need to go to organisations such as Lands Councils and Native 

Title Representative Bodies. They will be able to advise you as to whom and how many Traditional 

Owners there are.  

In many areas of Australia, due to internalised oppression, confusion and disagreement about 

‘boundaries’, you may find that there are several people who are classified as Traditional Owners and 

therefore you may need to talk to several of the Elders from those families. 

Community Panel and Presenters 

Ensure your panel members and presenters know what they are there for and what you want to achieve 

by having them there. If you don’t prepare your panel properly at the beginning, things could get out of 

hand and people could become angry. If you are not facilitating the panel, ensure your chosen Facilitator 

is also prepared and knows what your outcomes are. Having questions ready for panel members to 

answer can also be useful so people know what to expect.  The handouts “South West Catchments 

Council” and “What is NRM” can also be given to the panel members and presenters to assist in their 

preparation 

Elders Brief 

This forum is centred on protocols and respect. Elders will give participants a totem associated to their 

work and Nyungar Country.  It is essential to fully brief and prepare the Elders. This highly important 

protocol will ensure the Elders forum produces the anticipated outcomes. The work performed by 

participants within their country will be assessed and therefore Elders will need the Facilitators to inform 

them about MAT’s and strategic plans.   Elders can be given the handouts “Elders Forum Handouts” and 

“South West Catchments Council” to assist with this briefing. 

 



 

 

South West Catchments Council – KATIJIN WONGI – Cross Cultural Awareness Page 25 

Facilitators Manual 

VENUES  

There are many venues throughout the South 

West Region that may suit this type of training 

experience. However, it is important that your 

chosen venue has bush nearby for your walk 

and to provide the context of Nyungar 

ecological knowledge. 

The venue will need to be an appropriate size 

for your number of participants and co-located 

accommodation for a two day workshop, would 

have obvious benefits. 

Choosing a significant site within close 

proximity to the town/city centre would be a 

bonus.  

An Aboriginal organisation would be preferable. 

A venue with a fire place for yarning would also 

be beneficial. 
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FACILITATOR’S TOOLKIT 

– MATERIALS NEEDED 

 

• Laptop Computer 

• Data Projector 

• Wide Projection Screen 

• DVD’s and Film Exerts 

• Film Excerpts 

• Music  

• Nyungar and Aboriginal Art 

• Posters  

• Maps – Nyungar Communities, 

Dreaming Trails, SWCC Sub-Regions 

• SWCC NRM 

• Reading Material to Display 

• Nyungar Artefacts 

• White Board 

• Butcher’s Paper 

• Flip Chart and Stand 

• Power Board 

• Extension Cords 

• First Aid Kit 

• Handouts 

• Participant Booklets 

• Participant Nametags 

 

 

 

 

• Tool Box or Plastic Box 

o Scissors 

o Tape 

o Blue Tac 

o Ink Pens or Pencils 

o White Board Markers 

o Sticky pads 

o Note Book 

o Drawing Pins 

o Velcro Dots
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PRESENTING 

Facilitators are encouraged to refer to the 

“National Cross-Cultural Awareness Training 

Framework” produced by the Department of 

Environment and Heritage for other helpful 

hints in how to prepare and facilitate successful 

workshops. 

This training framework is designed to guide 

people working in NRM to develop and deliver 

cross-cultural awareness programs. Nyungar 

people in the South West have their own 

preferred method of delivery for certain 

training modules.  

HOW TO DELIVER EACH 

OF THE MODULES  

This Cross-Cultural Awareness training will be 

delivered through a two day workshop program 

followed by an Elders Forum. 

CROSS-CULTURAL 

AWARENESS WORKSHOP 

– DAY 1 

WELCOME TO COUNTRY 

Whenever doing any kind of Aboriginal Cultural 

Awareness session, it is extremely important to 

acknowledge the Traditional Owners of the land 

you are working on.  

If possible, the didgeridoo should also be played 

to clear the workshop space and welcome the 

mooditj spirits. The Traditional Owner or 

custodian or local Elder would then welcome 

everyone to country.  

If it is not possible to have a Traditional Owner 

do the Welcome to Country at your training, it 

would be courteous to acknowledge or 

mention the Traditional Owners. Referring to 

the ‘country’ on the Map of Indigenous Australia 

can also provide a contextual reference point 

for your participants. 

SOUTH WEST 

CATCHMENTS COUNCIL 

RESPONSE 

A SWCC representative should respond to the 

Elder’s “Welcome to Country”. They should 

acknowledge and remind participants of the 

importance of this type of training in the South 

West NRM Region. It may be wise to brief this 

person on the aims and objectives of the 

program and offer suggestions as to what their 

address may include. 

INTRODUCTION 

The introduction session plays an important 

role in establishing the overall context of the 

workshop. The session will give participants a 

first opportunity to learn about and be sensitive 

to Aboriginal protocols. Introducing them self in 

a way Aboriginals can instantly relate to, such as 

through their connection to country and family 

relationships, is important in establishing an 

appropriate mood in which to conduct the 

training. 

It is suggested that the Facilitator welcomes 

participants to the workshop and introduces 

himself/herself. They will also include a 

statement about connection to country and 

family relationships as a demonstration for 

others to follow. The Co-Facilitator, Nyungar 

presenters and training participants should then 

introduce themselves to the group using the 

Facilitator’s method. 

Workshop Overview  

The Facilitator needs to explain the structure of 

the workshop right at the beginning to help 

participants know what to expect. Reference to 

the program aims, objectives, content, 

structure, agenda and learning outcomes in the 

Participant Booklet will help this process. 

Participants should also be given an indication as 

to how the workshops will be conducted. For 
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example, some sessions will include 

presentations and audience participation such as  

the  morning bush walk and the evening yarning 

around the fire.  

Group Rules 

In the early stages of the workshop, it is 

important to set some ground rules. Group 

Rules are based a common sense and 

appropriate in adult learning. They allow a safe 

environment for people to work together. Ask 

the participants how they would like to see the 

workshop run. If the group is hesitant to 

respond, ask the group how they feel about 

participation, conflict, confidentiality, etc. A 

good one to add is: No guilt, No blame. 

Expectations 

Participants are given the opportunity to share 

their expectations for the workshop and begin 

to establish group dynamics. 

The Facilitator should ask participants to form 

small groups of five or six people and to discuss 

for five to ten minutes their expectations of the 

workshop, scribing their ideas on butcher’s 

paper. Each group reports back to the large 

group and the butcher’s paper should be placed 

on the wall to refer to during the workshop and 

at the end as part of the evaluation. 

The Facilitator summarises the common 

expectations from the lists and identifies those 

which will be covered in the workshop. 

BELIEFS & VALUES 

RELATING TO ABORIGINAL 

PEOPLE 

This small group activity allows participants to 

discuss their past experiences with Aboriginal 

people.  

The Facilitator will need to first explain the 

purpose of the session and be aware of 

potentially sensitive topics while showing 

respect for individuals. 

The Facilitator should ask participants to form 

small groups of five or six people and to discuss 

and scribe their ideas on butcher’s paper for 10 

to 15 minutes:  

• What have been your experiences with 

Aboriginal people, both positive and 

negative? 

• What do you know about Aboriginal 

people?  

• Imagine being Aboriginal in our society. 

When each of the groups reports back to the 

large group the Facilitator and Co-Facilitator 

controls the session by providing answers to 

questions. It is useful to engage with all 

participants by asking them what they think or 

what is their opinion. 

Crocodile Creek 

This fun activity looks at lived experiences and 

people’s values. Separate participants into 

groups and allow them to discuss why people 

within this story performed certain actions.  

Why did they do what they did? The difference 

in people’s values will ensure a lively 

conversation. The Facilitator’s role is to remind 

people of cultural difference and acceptance. 

HISTORY 

This session covers Aboriginal history and 

displacement in relation to land. Understanding 

the history then forms the basis of 

understanding what we experience today. The 

facilitators need to be constantly aware that 

participants may experience emotive responses 

to various information shared in this session. 

This is presented using PowerPoint, map of 

Australia showing the Aboriginal language 

groups and is brought to life by a selection of 

the following video clips: 

• 100 years Unfinished Business  

• 1905 Act   



 

 

South West Catchments Council – KATIJIN WONGI – Cross Cultural Awareness Page 30 

Facilitators Manual 

• Coolbaroo Club 

• Exile in the Kingdom 

• Bring Them Home 

• How the West Was Lost 

• Secret Country 

WORKING WITH 

ABORIGINAL PEOPLE  

How best to communicate and relate across 

cultures 

The “Talking Deadly” video is used to highlight 

and discuss Aboriginal English.  

LIVING IN A WESTERN 

SOCIETY & BEING 

ABORIGINAL   

Local and Regional Nyungar 

Community Panel Members 

Using community panels in your workshops can 

allow your participants to gain a deeper 

understanding of Aboriginal issues, provided 

they are structured and well-prepared. Panels 

are usually used to provide opportunities for 

people to share their stories or concerns and to 

provide an opportunity for participants to hear 

first hand information from Nyungar people. 

A community panel should consist of three local 

Nyungar community members, who can talk 

about being Aboriginal and living in our society. 

The discussion should then be opened up to 

participants to ask the panel questions. This 

session will give participants an opportunity to 

really understand what it is like being Aboriginal 

and hopefully assist them in their future dealings 

with Aboriginal people. 

To ensure this session is a success it is essential 

that you prepare your panel members, asking 

them to provide a short introduction and then 

facilitate a conversation. Participants should be 

encouraged to listen and ask questions. It is the 

Facilitator’s role to introduce the session, 

explain how it works and ensure that they 

include everyone.  

Suggested questions for the panel could include: 

• Please explain your cultural connections 

to Nyungar country. 

• How important is it to have Nyungar 

participation in NRM? 

• Why at times is it difficult to get 

Nyungars involved in SWCC projects? 

• What is it like being Nyungar? 

 

SOUTH WEST 

CATCHMENTS COUNCIL 

The SWCC Indigenous NRM Facilitator and 

other Nyungar people in NRM share the work 

they are doing, the vision they have for the 

future and how best to engage Aboriginal 

people in ‘Caring for Country’.  

NYUNGAR DANCE 

The evening event begins with a traditional 

Nyungar dance group possibly around a 

campfire. The dancers also explain the 

significance of each dance. 

ENTERTAINMENT  

Performers within the South West Region could 

be used to provide relaxation after a day of 

work. Be creative when thinking of who you will 

contract to perform.  
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NYUNGAR CREATION 

STORY  

Many of our Nyungar Elders have stories 

connected to country and associated with 

special places.  

After the story telling session, participants are 

then given the opportunity to yarn around the 

fire with the Aboriginal Facilitators and 

Presenters. For those who wish to sit and talk 

and listen to more it will provide an opportunity 

to unwind and debrief the day. 

CROSS-CULTURAL 

AWARENESS WORKSHOP 

– DAY 2 

BUSH WALK & NYUNGAR 

ECOLOGICAL 

KNOWLEDGE 

Day two begins with a morning bush walk led by 

a Nyungar Elder or a local Nyugnar presenter. 

The session will enable participants to 

experience the bush from an Aboriginal 

perspective, while learning about bush medicine, 

bush-tucker and ‘Caring for Country’. 

CULTURE & SPIRITUALITY 

With assistance from the Elders, Facilitators will 

share their knowledge of skin groups, kinship, 

sacred sites, spirituality and connection to 

country. Two video clips “Nyiparli Country” 

from the Pilbara Region and “Wardandi 

Country” from the Nyungar Region are shown 

to further explore these themes. 

SOUTH WEST BOODJAR 

AND GNARLA KARLA 

BOODJAR NATIVE TITLE 

CLAIMANTS  

Native Title and Working with Native 

Title Claimants 

Traditional Owners and Custodians provide an 

insight into why land is important to Nyungar 

people. Sharing our people’s values within the 

concept of connection to country, will reinforce 

to participants the continued associations with 

country. Native Title and information about the 

Native Title process will be conveyed to 

participants in this session. Local and Regionally 

Significant Sites are also discussed 

ROLE PLAY   

Using this role play will enable participants to 

consider a broad range of issues they may face 

when working with Aboriginal people in their 

Sub-Regions. This activity will provide a light 

hearted insight into “code switching” something 

that many Aboriginal people do in a cross-

cultural setting. In the debrief participants will 

share their experience of the role play. It is 

hoped that they will gain a greater insight into 

the best ways of working with Aboriginal 

people, for the best possible outcomes in the 

workplace.   

The role play includes current trends in 

Aboriginal affairs such as: 

• Native Title 

• Traditional Owners/Custodians and 

Cultural Values 

• Fishing Rights/Access 

• Commercialism vs. Protection of the 

Environment 

• Refer to Crab Inlet Role Play Handout 

in the Resources. 
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Steps to Follow 

Participants are to read the script from the 

Crab Inlet Role Play handout and play out the 

meeting in role for half an hour, followed by a 

15 minute debrief with the whole group. The 

participants are given Aboriginal roles and the 

Aboriginal facilitators, presenters, Elders and 

community are given Non-Aboriginal roles. 

Using this role reversal technique allows people 

to experience a real situations and how to work 

towards best possible outcomes.  

Debrief Questions 

• Does SWCC have a role to play here? 

• What resolution options can you 

suggest? 

• What other “agendas” need to be 

discussed? 

• Who do you believe holds the power 

in/out of discussions? 

HERITAGE 

IDENTIFICATION 

TRAINING  

This session is led by a Presenter who has 

working experience with Site Identification and 

Site Assessment. Specific focus involves 

participants identifying a site, Aboriginal 

Heritage Act and learning more about Nyungar 

Cultural Heritage.  

PLANNING STRATEGIES 

FOR YOUR WORKPLACE & 

COMMUNITY 

Participants put forward recommendations for 

the future, this could be done in small groups. 

REFLECTIONS  

Evaluation 

Each participant is given an evaluation form to 

complete. This feedback will be used to further 

develop and improve the workshops and will be 

presented to SWCC in a report. 

Closing Circle 

The workshop is summarised and participants 

are given the opportunity to share reflections of 

their experience over the two days in a closing 

circle. An Elder will provide everyone with a 

message stick to take away to remember this 

experience and their learnings. 

ELDERS FORUM – DAY 3 

This annual forum is specifically designed for 

people who have previously attended a Cross-

Cultural Training Workshop.  

It is designed to reconnect participants and 

generate discussion about how successful they 

have been in integrating Nyungar perspectives in 

NRM. 

In the Elders Forum participants are invited by 

Elders to discuss their job and how they go 

about doing their work.  

This session uses a “Circle of Elders”, to answer 

a series of questions. Participants are assigned 

to an Elder and given an appropriate boorang 

(totem). Cultural restrictions are placed on 

each participant, which will impact on how the 

discussion takes place. (Cultural restriction list 

is provided).  

Only Elders can put forth and discuss issues in 

the circle. Their answers are not to be 

questioned. 

Only certain boorang can talk to other boorang 

for example the emu mob can talk to the 

kangaroo mob but not to the possum mob (to 

demonstrate how the kinship classes operate.) 

Examples of questions may include: 

• What is their role and how do they do 

it?     
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• How does this relate to their totem? 

A common theme is likely to evolve where 

participants tend to refer to their work roles as 

tasks and not as relationships. 

Nyungar Elders may then ask participants to 

speak about their roles through relationships 

with other colleagues and especially in 

relationship to Aboriginal people. 

Aboriginal people like to discuss relationships 

before speaking about work tasks. 

The Facilitator will need to adapt this exercise 

to work situations or role plays that involve 

interactions based on communicating tasks and 

relationships.  

SWCC Aboriginal Statement is designed to 

acknowledge, respect and include Nyungar 

people’s connection to country. The following 

Management Action Targets are for all SWCC 

personnel to include in their roles.  

• Establishment of Management Actions 

Targets to address disruptions to 

natural fire regimes, urban 

encroachment, inappropriate recreation 

and tourism activities, lack of access to 

land for cultural heritage, social 

inequities and lack of cultural 

understanding amongst non-Aboriginal 

communities. 

• Implementation of Aboriginal Heritage 

research, incorporating both 

archaeological and ethnographic 

components integrated into district or 

local structured plans and the regional 

process. 

• Development of protocols, principles 

and strategy agreements (MOU’s) in 

place to ensure there is constant 

consultation with Nyungar people with 

any NRM actions that could have an 

impact on their cultural heritage. 

• Develop, in co-operation with Nyungar 

people, BMPs for the conservation and 

protection of Aboriginal cultural 

heritage. 

• Comprehensive Regional cross-cultural 

awareness programs introduced to 

increase the respect and appreciation of 

Nyungar heritage and the role 

Aboriginal people have to play in NRM. 

• Establishment of information transfer 

programs to provide information to 

Nyungar people about the land 

management issues and priorities of 

Government department’s policies and 

programs. 

• Provide opportunities for Nyungar Land 

owners and Nyungar communities to 

have access to scientific knowledge in 

order to make decisions about land 

management. 

• Develop provisions to protect Nyungar 

people’s rights of ownership of their 

traditional ecological knowledge and 

practicing an Aboriginal culture to 

control and manage our lands and 

resources. 

• Relationship between Aboriginal access 

to land, maintenance of cultural heritage 

and natural resources recognised and 

accepted in the NRM community. 

• The Aboriginal community has the 

capacity to undertake management and 

the opportunities to influence decision-

making and outcomes. 

Use these MATs as a guide to brief Elders and 

for participants in the Elders Forum and to 

facilitate discussion.  The “Elders Forum” 

handouts present the MAT’s as extracted from 

the SWCC Regional NRM Strategy.  

Totem Activity  

This Totem activity is based on true restrictions 

that apply in a traditional setting but it is based 

in a contemporary setting 
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Outcome: Knowledge of Protocols and how 

to follow these protocols 

 Respect is the key 

 

Participants are given a totem in connection to 

the country they are working in. 

Participants are given a set task within the 

forum and through their cultural limitations they 

become informed as to who has the answer. 

The participants Totem and cultural obligations 

will propose stumbling blocks. How do they 

maneuver their way to obtain the answers? 

Elders Brief:  

A minimum of four Elders to be used, though 

eight to 12 is considered a good number. There 

will be two key Elders. 

The Elders have information cards regarding 

restrictions and set the work tasks. 

Remember to organise briefings for Elders 

before the event. 

Assessment:  Practical Observation 
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NYUNGAR TOTEMS 

 

Whardung   Crow 

Manatj   White Tailed Black Cockatoo 

Koolark  Red Tailed Black Cockatoo 

Koolbardi  Magpie 

Weichtj   Emu 

Goomal   Possum 

Yonga    Kangaroo 

Yoorn   Bobtail 

Ningarn   Echidna 

Karda   Race Horse Goanna 

Djity- Djity  Willy Wagtail 

Snake    Noorn 

Gecko    Birraburra 

Bobtail skink  Yourin 

Eagle    Warlitch 

Malleefowl   Gnar, Gnow  

Female kangaroo  War  

White cockatoo Munnitch or Manatj 

Salmon gum   Wor-ook 

Parrot bush   Pee-ent 

Wandoo   Worrent 

Quandong   Quorp  

Fire    Karrl or Karla 
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EVALUATION & 

MONITORING 

MANAGING 

PARTICIPANT FEEDBACK 

The Cross-Cultural Awareness Training aims to 

expand people’s knowledge and awareness of 

Aboriginal Culture in connection to 

communities and systematic processes. As 

everyone will have varying perceptions and 

interpretations of sessions their feedback will 

enhance the further development of workshops. 

Facilitators need to be receptive and respectful. 

PARTICIPANT 

EVALUATION FORMS 

Evaluation can help you better target your 

training and find out what you are doing well 

and how you could improve your delivery. 

It is best to provide time in your agenda for 

participants to complete the evaluation forms. 

This way they can be collected on the day and 

you have feedback from all participants. If you 

allow people to take the forms away to 

complete they often are not returned.  

Two evaluations forms have been provided for 

you to use. The first evaluation form is for the 

one and two day Cross-Cultural Awareness 

Training workshops and the second form is for 

the Circle of Elders training day.



 

 

South West Catchments Council – KATIJIN WONGI – Cross Cultural Awareness Page 38 

Facilitators Manual 

South West Catchments Council  
Cross-Cultural Awareness Workshop 
Date: 

Please tick the boxes:   

5 = excellent;  4 = good;  3 = satisfactory;  2 = not so good;  1 = unsatisfactory 

 5 4 3 2 1 

1.  How well did the content of this course 

meet your needs? 

     

2.  How well was the seminar organised?      

3.  How suitable were the guest speakers for 

the topic? 

     

4.  How well was the information presented?      

 

Please rank the following learning objectives as to how well you now understand them: 
 

 5 4 3 2 1 

5.  Have a better understanding of Aboriginal 

history 
     

6.  Have a better understanding of Aboriginal 

culture, identity & way of life 
     

7.  Have a better understanding of Aboriginal 

agencies in the context of NRM      
     

8.  Understand more about the importance of 

working together to care for country 
     

9.  Understand more about communication 

styles and language 
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10. What were the three best things about this workshop? 
 

 

 

 

 

 

11. How will you use the knowledge, values and skills you have acquired today? 
 

 

 

 

 

 

12. How would you improve this workshop for future participants? 
 

 

 

 

 

 

13. Do you have any other comments about this course? 
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South West Catchments Council 

Elders Forum 

Date: 

EVALUATION 

Please tick the boxes:   

5 = excellent;  4 = good;  3 = satisfactory;  2 = not so good;  1 = unsatisfactory 

 5 4 3 2 1 

1.  How well did the content of this course meet 

your needs? 
     

2.  How well was this forum organised?      

3.  How suitable was the format?      

4.  How well was information presented?      

 

Please rank the following learning objectives as to how well you now understand them: 

 

 5 4 3 2 1 

5.  A better understanding of Nyungar Elders      

6.  Have a better understanding of Aboriginal culture, 

identity & way of life 
     

7.  Have a better understanding of Aboriginal 

protocols in the context of your work 
     

8.  Understand why you were given a totem in 

connection to your work 
     

9.  Knowledge of culture and communication styles 

and language 
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10. What were the three best things about this forum? 
 

 

 

 

 

 

11. How will you use the knowledge, values and skills you have acquired today? 
 

 

 

 

 

 

 

12. How would you improve this forum? 
 

 

 

 

 

 

 

Do you have any other comments about this forum?
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FACILITATOR’S DEBRIEF 

In working with a team of people certain things 

will work well and yet there is always room for 

improvement. The only way to improve is to 

talk about your feelings regarding the days’ 

work. This debrief will serve two purposes. It 

will allow you to understand how well the team 

worked together and what impact this had on 

participants. Secondly you will gain an 

understanding of how each session was 

received. You should not underestimate or 

ignore your own emotional reaction to the 

days’ events. Talk about the day with your team. 

Effectively holding a group together is not easy, 

it is a challenging and draining task.  The best 

way to maintain a course of action that achieves 

your outcomes is through evaluation and 

monitoring of your work.  

MONITORING 

There are a number of simple ways to monitor 

the effectiveness and outcomes of the Cross-

Cultural Awareness Training from a basic 

survey to more involved focus groups. This is to 

be carried out several months after participants 

have completed the training giving them the 

opportunity to put in to practice what they have 

learnt. 

Survey 

This is designed to find out what people have 

achieved since attending the Cross-Cultural 

Awareness Training. Find out what participants 

say they will do on completion of the training 

and compare this to what they actually do.  

Firstly collate participant responses to the 

following question from the evaluation form 

which was completed at the end of the training: 

How will you use the knowledge, values and 

skills you have acquired today? 

Then compare these responses to what they 

actually did by sending out a quick survey with 

the following questions:  

Since the Cross-Cultural Awareness Training 

how have you used the knowledge, values and 

skills in your workplace?   

Focus Groups 

Focus groups are used in a variety of ways to 

get information or evaluate the response to 

programs or policies within a select group. 

Focus groups generally work better with an 

experienced Facilitator who can ask appropriate 

questions and lead discussions. 

When you have run several Cross-Cultural 

Awareness Training sessions, invite a number of 

participants from each session to be part of a 

focus group. Arrange a time — if it is at lunch 

time make sure you arrange appropriate 

catering — and prepare a series of questions 

(see examples below). Arrange for someone to 

record the participants’ responses. 

Examples: 

1. Since the training have you been able to use 

the knowledge you gained back in your 

workplace? 

2. Was there anything from the training that had 

a particular impact on you? 

3. What further training would you like to 

increase your Cross-Cultural Awareness 

knowledge? 
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RESOURCES 

The resources have been developed to assist 

the facilitator deliver the Cross-Cultural 

Awareness Training. The resources are as 

follows: 

• PowerPoint Presentation – including 

DVD’s and posters 

• Handouts  

• Participant Booklet 

• DVD’s and Videos 

DVD’s and Videos 

DVD’s and videos can provide excellent 

material to facilitate discussion and give 

participants something to think about. 

Care should be taken when choosing DVD’s or 

videos for use in training. Participants tend to 

lose interest and become bored if DVD’s and 

videos are too long (eg. longer than 30 

minutes). If you do use long DVD’s or videos, it 

is advisable to break the session up by showing 

the first half in the morning and the remainder 

in the afternoon.  

A number of DVD’s and videos have been 

provided in digital form to be used with the 

PowerPoint presentation. 

Depending on your learning outcomes, the 

following DVD’s may be of use: 

• 1905 Act 

• A Class Divided – Marcom Projects, 07 

3801 5600 

• Australia Today Series: Torres Strait 

Islanders, 1992, video recording, Visual 

Media Pty Ltd. Sydney 

• Babakiueria, ABC in 1986.  

• Bringing Them Home, 1997, video 

recording, Human Rights Commission 

Sydney 

• Coolbaroo Club, 1996, video recording, 

Ronin, Canberra 

• Exile and the Kingdom, 1993, video 

recording, Film Australia, Sydney 

• Land Bilong Islanders, 1989, video 

recording, Ronin, Canberra 

• Lousy Little Sixpence, 1982, video 

recording, Ronin Films, Canberra 

• Mabo: Life of an Islander man, 1997, 

video recording, Film Australia, Sydney 

• Racism and Discrimination, 2000, 

television program, Channel 9 Sydney, 

October 

• The Torres Strait Islanders – Visual 

Media Pty Ltd, 02 6628 3838 

• 100 Years of Unfinished Business: 

Episode 4: Unfinished business, ABC, 

Sydney 

The following DVD/video descriptions will help 

with selecting and facilitating discussion.  

1905 Act 

The 1905 Act was a policy that had a 

devastating impact on Nyungar people. This 14 

minute video narrated by Jeremy Garlett 

outlines the effects of colonisation. The 

administration of the Act resulted in limitations 

and restrictions for Aboriginal people. This 

video graphically depicts the harsh realities of 

Aboriginal reserves, removal, mission life and 

oppression.  

A Class Divided 

An American video featuring Jane Elliot who 

undertakes an experiment with school children, 

splitting the class according to eye colour. 

Various discriminatory actions are then carried 
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out on the children depending on their eye 

colour. The video demonstrates the effect of 

discrimination on small children over a one-day 

period and enables participants to imagine how 

this can occur in day-to-day life. 

Bringing Them Home 

This video was produced by the Human Rights 

Commission and is an overview of the National 

Inquiry into the Separation of Indigenous 

children from their families. The 20 minute 

video provides excellent explanations about the 

range of issues Aboriginal people face today as a 

consequence. Sir Ronald Wilson’s statement of 

how this Government Policy has effected 

generations of our people is powerful for 

viewers.   

Another powerful segment is Mick Dobson’s 

conversation with an Aboriginal woman about 

being taken from her Mum when she was a 

baby. Her personal journey may have a 

powerful impact on participants as it clearly 

demonstrates the meaning of life experience 

and chance. This video is highly recommended 

for all training programs. 

Coolbaroo Club 

Coolbaroo Club is set in the 1950’s and is a 

drama documentary that the shows the way of 

life of Aboriginal people in Western Australia. 

The film depicts how Aboriginal people from 

across the State created a dance club and a 

newspaper in times of restriction. Many people 

who were members of the club were also 

involved in the making of the video. A number 

of scenes can be used to expand on the impact 

of policy, especially citizenship.  

Exile and the Kingdom 

This four part video was made in WA and 

contrasts modern Aboriginal life for four groups 

of people. It also provides a history of the area 

in which they are living. The video shows some 

good examples of ‘LORE’ and how this relates 

to boys becoming men. It is advisable to show 

this video in two parts. 

Land Bilong Islander 

This 50 minute video covers the background 

and historical events leading up to the 

introduction of Native Title Legislation. It 

follows five claimants groups sharing knowledge 

of their land boundaries and provides details of 

cultivation cycles.  

Lousy Little Sixpence 

This video covers historical issues within New 

South Wales and Victoria. It includes some 

excellent historical footage and stories but 

because of its length (50 minutes) may need to 

be shown in small segments.  

Racism and Discrimination 

Made in Sydney in 2000, this short video 

features an Aboriginal man call Bob McLeod. 

During the video Bob tries to rent a house, get 

a haircut and buy a car. This updated 

experiment also shows white people trying to 

do the same thing, but with different results. 

This video is a must to use during any training 

and will help you debrief if you are doing a 

session on racism and discrimination. 

Talking Deadly 

This is a brilliant educational video that not only 

relates the concept of Aboriginal English but 

also looks at Australian Standard English. 

Creative scripting allows the viewer to look at 

themselves in the context of what they might 

say, their meanings, how these might be 

interpreted and to how they look at the world. 

The video runs for 22 minutes and provides an 

opportunity to explore how humans interpret 

things and how we behave.  

The Torres Strait Islanders 

Split into five sections, this video runs for 20 

minutes and provides a brief introduction to the 

Torres Strait Islanders, their lives, culture and 

relationship to the sea. This is a useful video to 

show people with limited knowledge of Torres 

Strait Islander culture. 
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100 Years Unfinished Business 

Originally screened by the ABC in 1990 as part 

of Reconciliation, this drama-documentary 

relays a true account of Australian history. This 

thought provoking film covers many aspects of 

Aboriginals living in our country including: 

disenfranchisement, inability to vote when 

Australia convened a parliament, the Coniston 

massacre in Walpirri Country, the depiction of 

removal and separation, the mission system, a 

royal commission and the reality of scientific 

experimentation on Aboriginal people. 

Non-Aboriginal and Aboriginal expertise is used 

to illustrate the effects of Government policy 

and the reality of Aboriginal sovereignty. The 

fight for survival is conveyed throughout the 

decades where hidden injustice dominated 

Australia’s Aboriginal people. This video used in 

excerpts could provide a powerful, realistic 

insight into Australian history for non-

Aboriginals. 

 

 


